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Transformational Leadership and Work Factor Affected to Morale of Employee

in a Migrant Worker Employment Agency in Kanchanaburi Province
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Abstract

The purposes of this research were to study 1) Transformational leadership, work factor, and
morale level and 2) Transformational leadership and work factor affected to morale of employee in a
migrant worker employment agency in Kanchanaburi province. The questionnaire was used as the tool for
data collection. The samples were 228 employees in a Migrant worker employment agency in Kanchanaburi
province. The data was analyzed in term of frequency, percentage, mean, standard deviation and
multiple regression analysis. The results indicated as following: Transformational leadership was at the
highest level (Mean = 4.41, S.D. = 0.29), work factor was at the highest level (Mean = 4.43, S.D. = 0.29), and
morale was at the highest level (Mean = 4.23, S.D. = 0.28). In addition, transformational leadership and
work factor had the predictive power to morale of employee at 58.3 %. Transformational leadership had

the regression coefficients at .233 and work factor had the regression coefficients at .573.

Keywords: transformation leadership, work factor, morale, migrant worker
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Transformational Leadership and Job Satisfaction Affecting to Organizational
Commitment of Employees in a Canned Fish Company

in Nakhon Pathom Province
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Abstract

The objectives of this research were to study 1) transformational leadership level 2) job satisfaction
level 3) organizational commitment level and 4) transformational leadership and job satisfaction affecting
to organizational commitment of employees in a canned fish company in Nakhon Pathom province. The
sample was 341 employees in a canned fish company in Nakhon Pathom province . The data was analyzed
in term of frequency, percentage, mean, standard deviation and regression analysis.

1. Transformational leadership was at the high level (Mean = 3.93, S.D. = 0.35).

2. Job satisfaction was at the high level (Mean = 3.87, S.D. = 0.27).

3. Organizational commitment was at the high level (Mean = 3.95, S.D. = 0.43)

4. Transformational leadership and job satisfaction affecting to organizational commitment.

Keywords: transformational leadership, job satisfaction, organizational commitment
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Abstract

The purposes of this research were to study 1) transformational leadership level 2) perceived
oreanizational climate level 3) oreanizational citizenship behavior level and 4) transformational leadership
and perceived organizational climate affected to organizational citizenship behavior in clothing company
in Nakhon Pathom province. The sample were 392 employees in clothing company in Nakhon Pathom province.
The data was analyzed in term of frequency, percentage, mean, standard deviation and regression analysis.
The result indicated as following; 1) Transformational leadership was at the high level (Mean = 4.39, S.D.
= 0.25) 2) Perceived organizational climate was at the high level (Mean = 4.43, S.D. = 0.24) 3) Organizational
citizenship behavior was at the high level (Mean = 4.46, S.D. = 0.24) and 4) Transformational leadership
and perceived organizational climate affected to organizational citizenship behavior. The research can
apply in decision making for improving transformational leadership, crating organizational climate, and

supporting organizational citizenship behavior.

Keywords: transformational leadership, perceived organizational climate, organizational citizenship

behavior
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